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Hong Kong and Singapore started 2018 with 

robust economic growth and stable recruitment 

levels, supported by solid global demand for 

products and services, a rebound in visitor 

numbers and a strong economy in Mainland 

China. 

 

Financial institutions and companies across 

different industries sought to actively increase 

headcount at a greater rate than previous years.

 

There continued to be strong demand for 

professionals with the technical expertise to 

help companies implement digitalisation 

projects. This demand had a positive impact on 

legal roles created as a bi-product of a growing 

market, especially within Technology, Corporate 

and Banking practice areas.
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The recruitment market for legal professionals remained active as a result of the 
changing regulatory environment, the business expansion of financial institutions 
and high levels of activity in the digital and technology sectors.
 
There was healthy growth in salaries in 2018 with an average increase of 10% for 
lateral movers, with premiums paid for niche skill sets, such as GDPR experience.
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Hong Kong Private Practice

Corporate finance roles have tended to dominate law firm recruitment in 2018. The 
majority of hiring is from two to five years’ PQE, with fluent Chinese languages a key 
requirement. 
 
Most international law firms are now sourcing corporate/capital markets associates 
from reputable boutique or larger local firms as the war for talent in Hong Kong 
continues. General commercial litigation and arbitration roles have remained steady, 
with some firms looking for candidates who also have restructuring and insolvency 
experience. Another trend is the need for lawyers with financial services regulatory 
litigation experience. Corporate TMT candidates who have experience in Fintech are 
also in high demand, in particular those with experience relating to virtual banking 
or cryptocurrency. 
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2018 was a steady year for Singapore. Finance and corporate M&A were the areas 
where firms recruited the highest volume of candidates throughout the year. 
 
For international lawyers, opportunities were more limited in 2018 than during 
previous years, which we attribute to the cyclical nature of a small legal market as 
well as modest economic conditions across the globe. This is combined with a more 
aggressive Government drive to increase job opportunities for local Singaporeans, 
which has reduced the demand for overseas legal professionals. International 
lawyers coming from the UK are the most highly sought after, with opportunities 
still available for Australian or New Zealand lawyers coming from top tier firms in 
those countries.
 
Singapore still remains an attractive prospect for foreign lawyers with high salaries, 
a good standard of living and high quality work on offer.
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Singapore Private Practice
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Contact Us
Please contact Alex to discuss any aspect of this Salary and Market Report or for general 
advice on relocation to Asia, London, NYC, The Middle East or Offshore.

Alex Gotch, Director
Alex.Gotch@beacon-legal.com.au

+61 449 990 768
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 At the time of writing:
 100,000 Singapore Dollar = 580,000 Hong Kong Dollar = 103,000 Australian Dollars = 56,500 Pounds Sterling


