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Beacon Legal is a specialist recruitment and career consultancy for the legal
industry.

Our team combines legal qualifications and experience practising as lawyers,
with many years of legal recruitment experience. This gives Beacon Legal a
unique ability to provide our candidates and clients with a bespoke,
knowledgeable and professional service. Our team has over 30 years of legal
recruitment experience in the Australian legal market.

We operate in all major Australian cities. Our head office is in Sydney and we
also have an office in Brisbane and London.

We provide recruitment services to both law firms and corporate businesses.
Domestically, our in-house clients include ASX and internationally-listed
companies, large financial services institutions, Fund Managers, local
Australian businesses and high growth Fintechs. 

We are committed to providing our clients with an honest, credible, reliable
and efficient service.

We would welcome the opportunity to discuss our services and how we can
add value to your business.

Alex Gotch
Director
Alex.Gotch@beacon-legal.com.au
02 9030 0335
0449 990 768
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Matt's clients include domestic and multi-national companies, ranging
from start-ups right through to ASX and internationally-listed
businesses. 

He is supported by a team of five experienced consultants, who are all
responsible for candidate generation and focus purely on the legal
market. Our scale allows Matt to access a vast candidate pool and our
stringent vetting process ensures we provide the best and most
suitable candidate for your business.

Matt prides himself on honest, transparent and efficient
communication. His results demonstrate his commitment to providing
the best possible service for his clients in a challenging legal
recruitment environment.

RECENT SUCCESSFUL MANDATES INCLUDE:

Head of Legal - ASX-Listed Online Retailer
General Counsel - Australian Financial Services Company
Senior Legal Counsel - International Investment Bank
Senior Legal Counsel - Australian Wealth Management Business
Senior Legal Counsel - International Financial Services Trustee
Legal Counsel - Global investment Bank
Legal and Compliance Manager - International Fund Manager

Matt is a NSW qualified lawyer and the In-House
Financial Services Associate Director at Beacon Legal.
He has been working as a specialist legal recruitment
consultant in Sydney since 2015.



Want to understand how
your firm's competitors are

paying bonuses?
 

Get in touch with a Beacon
Legal consultant who will be
happy to provide anonymous

market intel.

1.   Referrals: Referrals from our candidates are the lifeblood of our business and
a pillar of our success. Having been in the legal recruitment market for many
years, coupled with our high level of service and results, we benefit immensely
from candidate referrals. Since 2018, over 40% of our placements have been
generated through referrals.

2.   Database: We operate a well-maintained and comprehensive database. Data
capture is a fundamental objective at Beacon Legal and is monitored closely. Our
database is tailored to the legal market and is considerably more searchable than
any publicly available source of data, such as LinkedIn or Pirical. 

3.   Returning Australians: We have a Senior Consultant based in our London
office who is responsible for networking with Australian lawyers working
overseas. His role is to source the lawyers returning to Australia for our clients.

4.   Passive LinkedIn sourcing: A significant and successful sourcing channel is
through our marketing and brand presence on LinkedIn. Our team are connected
with 30,000+ lawyers (according to LinkedIn data) and we regularly post market
updates and collateral to gain audience exposure and credibility. We regularly
receive outstanding candidates contact us directly. Our strategy is to position
ourselves as ‘thought leaders’ and credible recruiters, which in turn, encourages
passive job applicants to approach us. An example of a successful piece of
marketing collateral is our Salary and Market Report.

5.   Candidate meetings: Meeting candidates is fundamental to our approach. We
are not transactional recruiters and consider face-to-face meetings a priority to
develop and maintain relationships. We have long-standing candidate
relationships which benefit our clients by giving access to the top passive
candidates.

6.   Headhunting. We are in a fortunate position where we have coverage of the
majority of the candidate market through our networks, database and high
referral volumes. Notwithstanding this, we are experienced and trained in
effective cold calling and headhunting and will use this method if and when
required.

CANDIDATE SOURCING
OUR METHODS PAGE 04
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1.   Initial phone screen conducted by a Beacon Legal Consultant. This will include
a phone interview assessing communication skills, the candidate’s CV, their
motivations and suitability for a relevant position. 

2.   Face to face (or VC) meeting. Every candidate we present to a client will have
been met in person by a Beacon Legal Consultant (or met via VC). During this
meeting, a Beacon Legal Consultant will discuss the candidate’s CV, their
motivations and suitability for a relevant position and continually assess their
culture fit and communication skills. During this interview, our legal experience
and qualifications allow us to interview candidates at a technical level. This
interview will be conducted in accordance with the job brief and specification to
ensure the process is tailored to vacancy requirements.

3.   Qualifications: We conduct relevant checks to ensure the candidate has
requisite qualifications.. We hold these documents on file on our database.

4.   Reference checks: We conduct 2 references on all candidates. We have a
standard reference form designed specifically for referencing lawyers.

5.   Cultural fit: We assess candidates for cultural fit throughout our screening
process. Understanding our client's requirements and team culture will be a key
element to allow us to match the most appropriate personalities, traits and
characteristics. We prefer to make this assessment in person.

6.   Communication skills: Our phone screening and face to face meetings allow us
to continually assess communication skills. We ask questions, we seek explanation
and clarity and we challenge our candidates in a professional manner. This allows
us to identify those which possess the softer skills and communication skills which
are highly sought after.

OUR PROCESS
SCREENING CANDIDATES
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Alex Gotch
Director 
Alex is a qualified finance lawyer and practised at a
Top Tier law firm in London. He is responsible for
senior and international mandates and has 8 years
of legal recruitment experience in Sydney.

Aimee Salt
Senior Consultant
Aimee has 2.5 years of legal recruitment experience
and is responsible for legal recruitment in Brisbane.
She is also permanently based in our Brisbane office.

Jake Hayden-Smith
Senior Consultant
Jake has 6 years of legal recruitment experience and
is based in our London office. He is responsible for
sourcing Australian lawyers returning home from
London and overseas.

James Andrew
Senior Consultant
James has 3.5 years of legal recruitment experience
in Australia and is responsible for private practice
legal recruitment nationally.

Matthew Edwards
Associate Director
Matt has 6 years of legal recruitment experience in
Australia and is responsible for In-House legal
recruitment. Matt is a NSW qualified lawyer.

Bracken Reeves
Senior Consultant
Bracken has 3.5 years of legal recruitment
experience in Australia and is responsible for private
practice legal recruitment nationally.



WE LOOK FORWARD
TO PARTNERING
WITH YOU.

BEACON LEGAL
Specialist legal recruitment


